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Summary：In this article, I argued how to reform the university in reference to
Managing the Nonprofit Organization written by Peter F. Drucker. The opinion
on his Management can be applied not only to Companies, but also to all
organizations include Universities.
On Management, it is important to set a mission statement. Universities in
this new society should appeal own mission to customers, and should make
innovation to themselves. It is because Universities cannot survive unless putting
out their own identity or character. And then, universities have to realize their
own value on their actual education. It is not what they think it is worth, but what
customers find out it is worth. Therefore, they must seek something that is
valuable to customers.
In addition, I argued reformation on education of University. What Drucker
assumed was what is called Active Learning today. This learning is not intended
to acquire many skills, but aims for human growth in this “post-modern” society.
The whole is more than the sum of its parts. We must overcome Modern.
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